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Greetings to the members of the Salt River 
Pima-Maricopa Indian Community, our esteemed 
partners, and visitors.
 
As the Chief of Police for the Salt River Police 
Department, I am honored to lead a team dedicated to 
the safety and well-being of our community. Our 
department, as a tribal law enforcement agency, holds a 
unique and vital role in protecting the rights, traditions, 
and culture of our people, while upholding the law with 
integrity and fairness.
 
Our mission goes beyond law enforcement; it extends to 
preserving the sovereignty of our community and 
ensuring that our traditions and values are respected 
and integrated into the work we do. We are committed 
to fostering trust and building strong relationships 
within the community. By partnering with our citizens, 
we strive to create a safe environment where our 
children can grow, our elders can live with dignity, and 
our traditions can thrive.
 
We recognize the challenges facing tribal communities, 
and we are committed to addressing them with 
proactive, culturally informed policing strategies. Our 
officers are not just enforcers of the law but are also 
guardians of our heritage, mentors, and advocates for 
justice. We work tirelessly to protect our people from 
the dangers that threaten our way of life, whether they 
come in the form of crime, substance abuse, or external 
pressures.
 
As we move forward, we remain focused on continuous 
improvement, training, and collaboration with local, 
state, and federal partners. Our goal is to ensure that 
our community is not only safe but also resilient and 
united. We are proud of our identity as a tribal law 
enforcement agency and are dedicated to serving the 
Salt River Pima-Maricopa Indian Community with honor, 
respect, and dedication.

This report highlights the significant strides we 
have made in various areas, from enhancing 
community relationships, and embracing 
technologies to implementing key organizational 
changes and focusing on Officer and 
Professional Staff wellness.  These 
accomplishments would not have been possible 
without the unwavering support of our 
Community and the tireless efforts of our 
officers and staff.

THANK YOU for your continued support 
and trust in the Salt River Police Department.
 
Respectfully

Walter Holloway
Chief of Police
Salt River Police Department

A Note From
Our Chief
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Our Values
VISION STATEMENT

The Salt River Police Department is committed to creating safety and trust within the 
Community by upholding the highest standards of excellence. Through our dedication to 
delivering quality service, we aim to create a secure environment for all. We will achieve this by 
employing advanced training, innovative technology and building relationships through 
Community Policing. 

SERVICE
We deliver exceptional service 
with the highest standards of 
excellence.  

PROFESSIONALISM
We demand the highest degree 
of integrity and professionalism 
from all members of the Police 
Department.  

RESPECT
We honor the inherent dignity of 
all people, and pledge fair and 
equal treatment for all.

DEDICATION
We are dedicated to the 
relentless performance of our 
duty in pursuit of an improved 
quality of life for all.
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MISSION STATEMENT

Our mission is to cultivate a safe and thriving environment for the Community where every 
individual feels protected and empowered. While respecting the culture of the Community, we 
strive for policing excellence through collaboration, innovation, and continuous improvement. 
We are committed to preventing crime through proactive measures by building strong 
relationships based on trust and partnership. We aspire to exemplify integrity, accountability, 
and compassion.



Executive Staff
The Salt River Police Department consists of five different divisions, each with its own specific duties to help fulfill the 
department's mission. These divisions are overseen by Commanders, and together with the Chief, they form the 
Executive Staff of the department.  

Walter Holloway
Chief of Police 

Jonathan Gann
Commander 

Alejandro McDaniel
Commander 

Michaela Sample
Commander 

Anslem Flores
Commander 

Anthony Sandoval
Commander 

The SRPD Executive staff has over 130 years of collective experience in law enforcement. 
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Chief - 1

Commander-5

Lieutenant-10

Sergeant-19 

Officer-93 

BUDGETED 
SWORN 
STAFF

Filled Positions as of 09/30/2024

Department 
Demographics

93

19

10

6

44

O�icers Sergeants

Lieutenants Executive Staff

Professional Staff

PERSONNEL 
ALLOCATION

12 Community Members

32 Native Americans

128 Non Native Americans
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The Administration Division consists of the Financial Management 
Bureau and the Logistics team. The division's staff handle the budget, 
grants, purchasing, inventory, fleet, technology, and facility 
management. The Administration Division Commander also oversees 
the Honor Guard and Critical Incident Stress Management (CISM)/Peer 
Support teams. 

Financial Management Bureau:   
A police lieutenant heads this team, supervising a sergeant and 5 
professional staff members handling a budget of $30,245,550. They 
manage the department's assets and vehicles, ensuring that all team 
members have the necessary equipment to perform their duties 
effectively.

Police Logistics:  
This team works closely with the SRPMIC IT Division to handle 
technology hardware and software. In FY24, they implemented an 
e-citation system, a license plate reader program, TASER 10 upgrade, 
the Mindbase wellness app, numerous department equipment, and 
various existing software application upgrades. 

The Logistics team also oversees facility management. In FY24, they 
managed the relocation of several SRPD divisions and bureaus to their 
temporary new location at 8860 E. Chaparral, Suite 100. This team also 
coordinated the renovation of several other police facilities, including 
coordination with Public Works in asbestos removal at the old PD Main 
facility.

Administration 
Division
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SRPD Facilities 
Headquarters

Main Station

Field Operations 

Family Advocacy Center^

Lehi Substation* 

Indian School Substation* 

North Substation* 

Property & Evidence 

E-911 Communications Center 
  

  

The SRPD Lobby is open 8 a.m. to 5 p.m. Monday through Friday.  
Staffed by Office Management staff,  lobby services include police 
reports, fingerprints,  firearm permits, and firewood permits, as well as 
Feedback 4 SRPD Cards.

^Facility shared with Social Services.
*Facility shared with Salt River Fire Department.
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Fleet
The Salt River Police Department uses marked and unmarked police 
vehicles for traffic enforcement of passthrough traffic within the 
Community.  The marked fleet includes Ford Police Interceptor SUVs 
and Ford Pick-Up Trucks.  These vehicles are equipped with essential 
gear such as computers, license plate readers, radios, as well as first 
aid and life-saving equipment.  On average, these vehicles cover about 
10,000 miles each year. 

The Traffic Enforcement Bureau's motorcycle-certified officers ride 
BMW Motorcycles to perform proactive traffic enforcement, traffic 
control and respond to vehicle collisions.   

Additionally, SRPD oversees a fleet of specialty vehicles, including the 
Special Operations Unit, Mobile Command Unit, and various other 
specialized vehicle types.  

Marked 
Ford F15049

13
Marked Ford 
Police 
Interceptor 
SUVs 

13 Police BMW 
Motorcycles

The Salt River Police Department's 
Unmanned Aircraft Systems (UAS) Unit's 
mission is to safeguard the lives and 
property of the Community while 
upholding the law and following Federal 
Aviation Administration (FAA) rules. 

SRPDs unmanned aircraft are operated 
by 15 officers trained and certified by 
the FAA as unmanned aircraft pilots.  
These officers  operate our UAS in an 
efficient and effective way of providing 
law enforcement services to the 
Community.  

Unmanned
Aircraft
System

The UAS Unit’s deployment includes 
public safety life  preservation missions 
like barricade situations, active shooters, 
search and rescue, disaster scenes, 
hazmat incidents, warrant services, 
apprehension of armed and dangerous 
fleeing suspects, special events, training 
missions, and mutual aid support as per 
the SRPD UAS policy.
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Honor Guard

CISM Team 

FY24 
Honor Guard 

Activity
Present  Colors

37%

Special  Events
17%

Law Enforcement 
Memorial

17%
Line of Duty 

Death or Injury  
30%

The Salt River Police Honor Guard consists of 10 sworn
members at all levels. The primary role of the unit is to 
formally represent the men and women of SRPD and 
provide funeral honors for fallen officers, firefighters, 
dignitaries, and retired officers. The honor guard also 

serves as the “guardians of the colors” by displaying and 
escorting the National, Tribal, and State Flags on 

ceremonial occasions. 

The members of this elite unit are meticulous in attention 
to detail, discipline, and professionalism, and serve as a 

tribute to those who have paid the ultimate sacrifice with 
distinction and pride. The team participates in special 
events as an official representative for the Salt River 

Police Department and the Chief of Police. 

During FY24, the SRPD Honor Guard took part in over 38 
events in the valley and across Arizona. The team also 

traveled to National Law Enforcement Memorial events in 
Washington DC to honor SRPD Fallen Officers Jair 

Cabrera EOW 052414 & Clayton Townsend EOW 010819 

Being part of the SRPD Honor Guard is an additional 
responsibility on top of the regular duties of its members.

Health and wellness are critical for career longevity in public safety.  SRPD has a team of 
10 sworn and civilian peer leaders trained in Crisis Incident Stress Management.  This 
team includes staff at all levels.  CISM team members  are trained in advanced 
communication skills and crisis incident debriefing techniques.  When  a traumatic 
incident occurs or a teammate is going through a difficult time, CISM team members  are 
available in person and by phone.

 FY24 was a game changer for the CISM Team,  with the addition of the Mindbase  First 
Responder Wellness Application.  Implemented jointly with Salt River Fire Department, 
this app is available to police and fire employees and retirees 24X7.   The app allows users 
to request assistance from  peers and professional counseling staff, complete 
self-checks, and access numerous audio and video resources  designed specifically for 
public safety personnel.   CISM team leads use Mindbase to communicate with team 
members and perform check-ins.   
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Field 
Operations 

Division 
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The Field Operations Division (FOD)  is the largest division in the 
department and is comprised  of Patrol, Traffic Enforcement, K9, 
Rangers and Animal Control.  FOD is responsible for responding to calls 
for assistance, patrolling proactively to improve traffic safety and 
reduce collisions, and managing the Open Range area within the 
Community.   

Patrol  
This division is staffed with sworn personnel led by three police 
lieutenants and six police sergeants who supervise squads of patrol 
officers.  Personnel assigned to Patrol, work four-ten hour shifts, 
assigned to days, swings, and nights to provide 24/7 law enforcement 
coverage to the Community.   

Police K9
The K9 Unit consists of five Handlers / Officers and five active police 
dogs, with one specializing in bomb detection, one in drug detection, 
and three for patrol services. They assist in various SRPD missions daily.    

FY24 FOD Activity 

Calls for Service

71,195 

Arrests

2,620 

Accidents

577

DUI

466

Citations & Written 
Warnings

5,595

Firearms Impounded

74

Narcan:

Every SRPD Officer has Narcan, 
a medication that saves lives 
during opioid overdoses. In 
FY24, SRPD Officers used 
Narcan 23 times, saving 16 lives 
and bringing the total to 79 lives 
saved.  

ARRESTS K9 DEPLOYMENTS WARRANTS

154 177 6

DRUG 
DETECTIONS

EXPLOSIVE 
DETECTIONS 

ILLEGAL DRUGS 
SEIZED

161 8 28 LBS.

FY 24 - 16

FY 23 - 11

FY 22 - 16

FY 21 - 30

FY 20 - 6

Narcan Saves
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Traffic 
Enforcement 
Bureau

The Traffic Enforcement Bureau (TEB) mission is 
to keep the community roadways safe by 
educating drivers and enforcing traffic laws. 

 TEB officers investigate traffic collisions 
(including serious and fatal collisions), respond to 
traffic complaints, perform collision reduction 
enforcement, school zone enforcement, and DUI  
enforcement and investigations. 

TEB Officers also train patrol officers in areas 
such as DUI and traffic collisions.  

The Salt River Police Rangers and Animal Control 
Technicians (ACT)  are responsible for protecting 
the Community's natural resources, enforcing laws 
related to land preservation and the environment,  
and solving animal problems in the community. 

Rangers are full authority peace officers and often 
support patrol on criminal investigations and area 
searches. ACTs enforce animal-related ordinances, 
assist with animal removals, and investigates 
animal complaints. Rangers and ACTs work with 
government and non-government partners to keep 
the tradition of being good stewards of the land 
alive and well.  
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Rangers & 
Animal Control

TRESSPASS ILLEGAL 
DUMPING

ANIMAL 
CALLS

212 58 1,728

CITATIONS WRITTEN 
WARNINGS

6,301 810

COLLISIONS FATAL 
COLLISIONS

DUIs

124 5 301
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Criminal Investigations
Division
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General Investigations 
Bureau
GIB  detectives are assigned to focus areas with the 
bureau.  These detectives are assigned at police 
headquarters or the Family Advocacy Center.

The Criminal Investigations Division  (CID) is comprised of detectives assigned to the General Investigations Bureau 
(GIB) and Special Investigations Bureau (SIB).  Each bureau within the division is staffed with sworn personnel 
focused on specific types of crimes.  The CID Commander also oversees the Special Operations Unit.

CASES 
ASSIGNED

CASES 
CLOSED

425 263

ARRESTS CALL OUTS

59 190

FY 24 GIB Activity

Property Crimes
Property Crimes Detectives investigate crimes 
involving the theft, damage, or destruction of personal 
or public property. This includes offenses such as 
burglary, theft, vandalism, fraud, and arson. The unit 
works to recover stolen items, identify and apprehend 
suspects, and provide evidence for prosecution. Their 
efforts aim to deter property crimes and support 
victims in reclaiming their assets.

Special Victims Unit 
Detectives assigned to the SRPD's Special Victims Unit 
provides comprehensive support to children and families 
affected by sexual abuse, physical abuse, and domestic 
violence. They work closely with Salt River Social Services, 
Salt River Child Protective Services, and the Salt River Tribal 
Prosecutors Office in the Family Advocacy Center to ensure a 
coordinated response. Services typically include forensic 
interviews, crisis counseling, victim advocacy, and assistance 
with legal processes. By working together, these agencies 
aim to protect vulnerable individuals, hold offenders 
accountable, and promote healing and safety for victims and 
their families.

SORNA
Sex Offender Registration and Notification Detectives 
(SORNA) are responsible for managing and monitoring 
individuals convicted of sex-related crimes to ensure 
community safety. These detectives oversee the 
registration of sex offenders, track their compliance with 
reporting requirements, and maintain up-to-date records. 
They also locate and apprehend offenders who fail to 
register or abscond from supervision, ensuring they are held 
accountable. Their work helps protect the public by 
enforcing laws designed to manage the risks posed by sex 
offenders.

Major Crimes 
Detectives assigned to the Major Crime Unit investigate 
serious and often violent offenses, including gun 
violence, aggravated assaults, and homicides. These 
detectives are tasked with gathering evidence, 
interviewing witnesses, and building cases to identify 
and apprehend perpetrators. They  often collaborate 
with forensic teams, prosecutors, and other agencies to 
solve complex cases and bring offenders to justice. Their 
work focuses on ensuring public safety and providing 
closure to victims and their families.
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Community Policing Presentations 

24 

SIB Detectives are dedicated to combating 
drug-related crimes and disrupting gang activity to 
ensure a safer community.

Narcotics-Vice Unit
The Narcotics-Vice Unit is dedicated to combating 
illegal drug activity through investigation, 
surveillance, and enforcement. This specialized unit, 
consisting of one supervisor, six detectives and one 
K9 trained in narcotics detection, works to identify 
and dismantle drug trafficking operations within the 
community. In collaboration with the DEA Task Force, 
the unit leverages federal resources and intelligence 
to target large-scale drug networks while addressing 
local-level offenses. Their efforts aim to reduce the 
availability of illicit substances and promote public 
safety.  

SEARCH 
WARRANTS

ARRESTS

29 137

GANG MEMBER 
IDENTIFICATION 

COLLECTED

SURVEILLANCE 
HOURS

14 961

CALL OUTS INDICTMENTS

19 2

DRUG ARRESTS FIREARMS 
SEIZED

14 12

Special Investigations 
Bureau

GSU detectives focus on  gang, drug, firearm and 
violent crimes.  They work closely with other CID 
units on investigations, and apprehension.  All 
GSU officers are full-time FBI Task Force Officers, 
with one assigned to the Central Arizona Safe 
Trails Task Force.  

Gang Suppression Unit 

FY 24 GSU Activity 

SURVEILLANCE 
HOURS

SEARCH 
WARRANTS

8,286 21

INDICTMENTS ARRESTS

9 127
FIREARMS 

SEIZED
DIGITAL 

FORENSIC 
ANALYSIS

9 9
VEHICLE 

SEIZURES
CURRENCY 
SEIZURES

2 $199,178

FY 24 Narcotics 
Vice Unit Activity 

 DRUGS CONFISCATED

FENTANYL PILLS FENTANYL POWDER

1,053,810 554 LBS
COCAINE HEROIN

73.5 LBS 2,020 LBS
METHAMPHETAMINE

1,775 LBS
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This division is made up of several work units, including the 
Recruiting, Hiring and Training units,   Professional Standards 
Bureau, Community Engagement Team, Public Information 
and Public Relations, School Resource Officers, Police 
Officer Cadet and Accreditation.  

Professional Services 
Division 

Hiring

Recruiting

FY 24 Hiring Activity
Police Officer Recruit 4

Police Officer Lateral 1

Property & Evidence Custodian 1

Crime Scene Specialist 1

Records Supervisor 1

Secretary 1

Police Support Assistant 1

Public Safety Telecommunicator I 7

The Hiring Unit is responsible for coordinating all aspects of 
the hiring process for sworn and civilian staff, including  
assisting with the selection of candidates, and background 
investigations for all positions within the SRPD. 

The Hiring Unit works closely with SRPMIC Human 
Resources to ensure a competitive hiring process. 
Responsibilities include developing and administering 
written examinations, crafting interview questions, and 
coordinating structured interview panels to evaluate 
candidates thoroughly. The unit also coordinates the 
onboarding process to ensure new hires are fully prepared to 
integrate into their roles effectively. 

The Recruiting Unit is responsible for attracting and engaging 
highly qualified and diverse candidates who embody the 
values of service, respect, professionalism and dedication, in 
serving the SRPMIC. The Recruiting Unit is committed to 
building a workforce that reflects the Community it serves 
and promotes public safety. Through innovative outreach, fair 
and transparent hiring practices, and a focus on excellence, 
the Recruiting Unit strives to ensure that the SRPD is staffed 
with individuals who are prepared to meet the challenges of 
modern law enforcement while upholding the highest 
standards of ethical conduct and community engagement.

In FY24, the Recruiting Unit hosted multiple recruiting 
events, including the SRPD Showcase Hiring Event and the 
Walk-in Hiring Event. The unit also attended various career 
fairs, such as the D-Backs Public Safety Day, Scottsdale 
Community College’s "Be the Change" event, SRPMIC Public 
Safety Day, Fall Festival, and the Dinos Get Down Truck Show, 
where a recruitment booth was set up. 

Additionally, the unit published numerous social media posts 
featuring hiring flyers, installing multiple recruitment 
billboards throughout the valley and within the SRPMIC, and 
engaged with the community to promote career 
opportunities within the department. These efforts reflect 
the unit’s dedication to building a dynamic and professional 
police force, and to attract Community Members.
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PROFESSIONAL 
STANDARDS 
BUREAU 

PSB Activity Outcome

10 Internal Investigations 4 Policy Violations

11 Citizen Complaints 1 Policy Violation

3 Vehicle Pursuits 2 Not within Policy

27 Use of Force 2 Not within Policy 

11 Vehicle Accidents 5 At Fault

1 Firearms Discharge 0 Not within policy 

The Professional Standards Bureau (PSB) is responsible for tracking 
and investigating complaints of misconduct against SRPD employees. 
The bureau maintains records on a wide range of incidents, including 
disciplinary actions, vehicle pursuits, use of force, and vehicle 
accidents involving on-duty SRPD officers. It also handles the receipt 
and tracking of citizen commendations. In the third quarter of 2024, 
the Professional Services Division launched a new PSB webpage to 
enhance communication with the community. This page, located 
under the "Complaints and Commendations" section on 
www.SaltRiverPD.com, allows citizens to easily provide feedback and 
share their experiences.

Training 
The SRPD Training Unit is responsible for providing comprehensive, 
innovative, and high-quality training that equips SRPD officers with the 
knowledge, skills, and professionalism necessary to serve and protect 
the Community effectively. Through continuous education, 
scenario-based instruction, and commitment to excellence, the 
Training Unit ensures the development of proficient and ethical law 
enforcement professionals. In addition to delivering high-quality 
training, the Training Unit is responsible for coordinating both external 
and internal training opportunities for SRPD personnel. This includes 
organizing and overseeing department-wide courses, managing 
officer certifications, and ensuring compliance with the Arizona Peace 
Officer Standards and Training Board (AZPOST) and the Bureau of 
Indian Affairs (BIA).

All members of the Training Unit are general instructors and hold 
specialized certifications in critical areas, including Active Assailant 
response, driving, defensive tactics, Stop the Bleed, high-risk vehicle 
stops, and many others. The Training Unit also facilitates and manages 
Advanced Officer Training courses and provides remedial training as 
needed, covering areas such as pat-downs, driving, and other 
high-liability areas. 

In FY24, the Training Unit coordinated and delivered over 1,000 hours 
of training for SRPD personnel. These courses covered a wide range of 
topics, including post-academy advanced law enforcement training for 
newly graduated and lateral officers, cultural awareness, Native 
language instruction, vehicle operations, health and fitness, tactical 
courses, firearms training, and less-lethal weapon training, among 
others.

Training Activity

Training Topics
O'odham and Piipaash Language Training
Cultural Awareness
Community Policing
Community Engagement
Firearms Instructor
Rifle Certification
General Instructor Certification 
Special Weapons and Tactics
Shield Training
Stop the Bleed
Response to Active Assailant
New Supervisor Orientation
Advanced Officer Training
Search and Seizure
CPR and First Aid
Defensive Tactics
Building Clearing
Taser Training
High-Risk Vehicle Stops
Harassment in the Workplace

SRPD OFFICERS 
COMPLETED

15,705 
TRAINING HOURS

IN FY24

Respecting the O'odham and Piipaash 
cultures is vital. In FY24, SRPD 

dedicated focused training time to 
increase cultural knowledge to better 
understand and serve the Community.  
Training topics included  O'odham and 

Piipaash  language and cultural 
awareness training.  
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Public Information 
& Public Relations Community Feedback

The Public Information Officer's (PIO) and the Public 
Relations Officer's (PRO) responsibilities are 
essential to maintaining transparency, fostering 
Community trust, and ensuring that the SRPD’s 
messages are communicated effectively to both the 
public and media outlets. 

The PIO/PRO helps shape the SRPD's narrative by 
carefully crafting messages that align with the 
department’s values, goals, and the Community it 
serves. Additionally, the PIO/PRO serves as the 
primary liaison for media outlets, handling inquiries 
related to police activities within the Salt River 
Pima-Maricopa Indian Community.  

This team is responsible for managing SRPD's Social 
Media, publish SRPD Newsletters, and handle public 
notifications of police activity.  

Community Engagement Team
Formed in March 2024, the mission of the Community Engagement 
Team is to build positive relationships between the SRPD and the 
Community, through proactive engagement and collaboration.  They 
do this by connecting with Community members and businesses 
individually, in small groups, and at special events.  Since this team's 
formation,  they have participated in 73 meetings and events in the 
Community.   

School Resource Officer 

The SRPD School Resource Officer (SRO) plays a 
crucial role in fostering positive relationships within 
SRPMIC schools. By building trust and rapport with 
students, teachers, and staff, the SRO serves as a 
supportive resource for addressing school-related 
challenges. In addition to promoting a safe and 
secure environment, the officer assists with 
conflict resolution, offers guidance, and helps 
educate students on important topics such as 
personal responsibility, respect, and safety.

Team Objectives:  

Improve communication by providing an inclusive 
platform for all voices to be heard. 

Implement problem-solving strategies to improve 
overall Community well-being

Serve as a link for Community Members

Connect Resources

SRPD is committed to delivering quality 
police services as efficiently and 
effectively as possible. In FY24, SRPD 
launched a new website to enhance 
services and make receiving feedback as 
easy as possible. 

 Feedback includes questions, 
comments, complaints or 
commendations regarding the agency’s 
performance or actions of its employees.   

To provide feedback, make a complaint or 
offer a compliment, scan the QR code to 
navigate to www.SaltRiverPD.com.  Once 
there, click the Commend Complaint icon 
and complete the form.  Submissions 
may be made anonymously.  

www.SaltRiverPD.com
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The Salt River Police Department holds accreditation from 
the Arizona Chiefs Of Police Association Law Enforcement 
Accreditation Program. Originally accredited in 2020, we 
take pride in being one of just four tribal police departments 
nationwide with this achievement. It reflects our 
commitment to serving the Community with excellence and 
upholding the highest law enforcement standards. 

Law enforcement accreditation involves a challenging and a 
voluntary process where police departments showcase their 
commitment to  state and nationally recognized standards of 
excellence. These standards encompass all aspects of law 
enforcement operations. Programs like the Arizona Law 
Enforcement Accreditation Program (ALEAP) establish the 
benchmark for professional excellence, requiring agencies to 
prove their compliance through documentation, inspections, 
and evaluations.  

In January 2024, Salt River Dispatch  
became the first in Arizona to achieve 
accreditation for our Emergency 
Communications Center. 

We are currently enrolled in the Property 
and Evidence accreditation program.  We 
hope to be the first in Arizona to achieve 
this accreditation.  

Accreditaton 

By the Numbers 

Department 
Standards

174

Communications 
Standards

39

Department Proofs

453

Communications  
Proofs

98

Property & Evidence 
Proofs

221

Property & Evidence 
Standards

51

772
Total Proofs

264
Total Standards

The Salt River Police Department successfully 
completed this process for our primary law 
enforcement accreditation and received 
renewed accreditation in July 2024, a 
recognition of our continued dedication to 
excellence.

Law Enforcement 
Accreditation
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The Support Services Division contains several 
bureaus key to the operation of  the department, 
including the  Property and Evidence Bureau, Crime 
Scene Services,  Intelligence Unit,  Communications 
Bureau, Office Management,  Records Bureau, and 
Extra Duty. 

Property and Evidence 
Bureau (PEB) 
PEB staff includes one manager and two custodians.  
They are responsible for managing and dispositioning 
property and evidence collected by SRPD Officers 
and Crime Scene Specialists.  They ensure all 
materials are handled, stored and disposed of 
following national standards and best practices.  PEB 
has accounted for all items of evidence in every 
announced and unannounced audit for FY24.   
 
As FY24 concluded, PEB was hard at work preparing 
to be the first law enforcement property and evidence 
bureau in Arizona to be accredited through the 
Arizona Chiefs of Police Association Law 
Enforcement Accreditation Program.  

Crime Scene Services 
This team is led by a police lieutenant who oversees 
two civilian Crime Scene Specialists (CSS), that work 
together to ensure 24X7 support for crime scene 
processing.  CSS's respond to crime scenes, collect 
many types of evidence, process it, package it  and 
submit into the Property and Evidence Bureau. In 
addition, CSS staff responded to over 60 callouts in 
FY24.  

Intelligence Unit
The SRPD has two detectives working in the Intelligence 
Unit. These detectives are well-trained and equipped 
with tools to assist in major investigations by gathering, 
examining, and analyzing intelligence data.  One 
detective is embedded in GIB but offers support to the 
entire department.  One detective is stationed at the 
East Valley Fusion Center in Mesa, a collaborative center 
covering multiple jurisdictions. Here, detectives carry 
out criminal investigations and analyze crime trends 
using various methods and resources to identify 
cross-jurisdictional crime patterns.

Support 
Services 
Division 
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Processed Destroyed

4,491 2,329

FY 24 PEB Workload 

In FY24, SRPMIC Community Code Ordinance 
Number SRO-575-2024, Chapter 20, Article V 
was amendment to streamline the handling of 

unclaimed non-monetary property. This 
amendment established clear guidelines for 

the storage, claiming, and disposal of 
unclaimed money, firearms and other property.

CSSs must obtain and maintain  numerous 
certifications, including the National Integrated 
Ballistic Information Network (NIBIN) 
certifications, which allows them to collect 
firearm evidence and test-fire guns to be sent for 
NIBIN processing.   
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Public Safety Communications 
This bureau is responsible for answering emergency and 
non-emergency telephone calls and texts to-911 
messages.   Our telecommunicators provides emergency 
and non-emergency support to the public, dispatching 
Salt River Police and Salt River Fire Department. 
In January 2024, Salt River Emergency Communications 
Center (ECC) was the first tribal law enforcement ECC to 
achieve Accreditation in the country.  

Emergency Notification System
In August , 2024 SRPMIC implemented SRPMIC Ready, an 
emergency notificaiton software platform that sends 
public safety notifications via phone call, text and email.  
Scan the QR code to sign up for SRPMIC ready.  All SRPMIC 
employees are registered for their work email and work 
issued telephone numbers.  

Office Management 
This team is responsible for providing administrative 
support to the department including managing supplies, 
work orders, requisitions, and personnel files, .  Visitors to 
SRPD headquarters will be greeted by Office Management 
staff, available during business hours.  Lobby services 
include police reports, fingerprinting, firewood permits, 
firearm permits, as well as SRPD Compliment and 
Complaint cards.  

Records Bureau 
All police incidents that result in reports or arrests end in 
Records.  Staffed with one manager, two supervisors and 
9 clerks, this team is responsible for processing police 
reports, fulfilling evidentiary and discovery requests, 
submitting cases for prosecution, and managing 
subpoenas.  Additionally, they handle confidential 
information requests, complete records checks, track 
registered sex offenders and make notifications.  The 
work of this team is vital to the interface between SRPD 
and tribal, state, and federal prosecutors.  

Extra Duty 
Keeping everyone safe during special events, big 
gatherings, and road construction in the Community is 
crucial. Businesses hire SRPD officers to keep the peace, 
direct traffic and provide security without drawing 
resources from patrol.  This Extra Duty process  ensures 
safety without compromising services or increasing 
personnel costs to the Community. 

64,099
Phone Calls Received 

89,230
CAD Incidents Created  

584
Extra Duty Events

1,404
Officers Scheduled  

8,885
Total Hours Worked  

9-1-1 Calls Answered 
within 15 Seconds.  

(Industry Standards is 90%)

98%

Support Services 
FY 24 Activity

Communications

15,010
Police Reports Processed

1,563
Cases Submitted

1,009
Records Checks

1,665
Information Requests 

991
Subpoenas Processed

Records Bureau 

Extra Duty 
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SRPD AWARDS & COMMENDATIONS
CHIEF'S UNIT AWARD 
INTELLIGENCE UNIT

Sergeant Mirna Ramirez

Detective Lisa Whitaker 

Detective Brad Garrison

CERTIFICATE OF RECOGNITION

Officer Orhan Jakupi

Officer Aaron Moser

Officer Adriel Pineda

LIFESAVING

Officer Ryan Hills

Officer Evan Hotchkin 

Officer Christopher Leon

Officer Barbara Marchant

Officer Anthony Penunuri

Officer Carlos Soto

Officer Maricelo Torres

Officer John Wyant

Communications Supervisor Duncan Hobbs 

MERITORIOUS SERVICE AWARDED

Officer Brandy Halvorsen

Officer Erica Jakupi

Officer Robert Kang

Officer Martin Quezada

SWORN SUPERVISOR OF THE YEAR

Sergeant Mirna Ramirez

POLICE OFFICER OF THE YEAR 

Officer Anthony Cortez

ROOKIE OF THE YEAR

Officer Christopher Leon

DETECTIVE OF THE YEAR

Detective Treva Olivas

CIVILIAN SUPERVISOR OF THE YEAR

Records Manager Sandi Klain 

CIVILIAN EMPLOYEE OF THE YEAR

Accreditation Manager Stacy Olson

COMMUNITY BASED POLICING

Officer Dominic Barnett

JAIR CABRERA DUI TRAFFIC 
ENFORCEMENT AWARD

Officer Rasool Al Hasany

CAROLINE TERRY MEMORIAL 
TELECOMMUNICATOR AWARD

Public Safety Telecommunicator Chaela Jacquez

CHIEF'S AWARD OF EXCELLENCE

Detective Julio Aguirre

CITIZEN COMMENDATIONS 

10

PROMOTIONS Chief Walter Holloway

Commander Anslem Flores Lieutenant Forest Wood

Lieutenant Robert Kuna Lieutenant Delvin Duong

Lieutenant Mario Canez Sergeant Orlando Calzadillas

Sergeant Carlos Campos Sergeant Thomas Gallagher

Sergeant Tamra Lundy Sergeant Daniel Mascorro

Sergeant Treva Olivas Telecommunicator II Adrienne Sheppard
Support Technician Stacey Soqui

RETIREMENTS Chief Karl Auerbach
Lieutenant Lou Lombari 

INDIAN COUNTRY INTELLIGENCE 
NETWORK AWARDS (ICIN)

Officer Dominick Barnett

Communications Supervisor Duncan Hobbs 

Accreditation Manager Stacy Olson
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Years of Service 

IN MEMORIAM

Lieutenant Jeremiah Rangel 
Sergeant Jamie Lomay

Commander Anslem Flores
Lieutenant  Kevin Westberg

Lieutenant  Forest Wood
Sergeant Christopher Morin

Sergeant Mirna Ramirez
Detective Bradley Garrison 

Officer Eric Mitchell
Officer John Wyant

Sergeant Ricky Gwaltney
Sergeant Dustin Massey

Detective Vicente Cendejas
Officer David Pew

Officer Jacob Stahl
PSCB Supervisor Briana DiCarlo

Lieutenant  Delvin Duong
Officer Lawrence DiCarlo

Officer Jared Kosina
Officer Dean Randall
Officer Michael Stahl

PEB Manager Dawn Richards
Records Clerk Lisa Tsosie

Lieutenant Mario Canez
Sergeant Carlos Campos 
Sergeant Edgar Caraveo

Sergeant Daniel Mascorro
Sergeant  Ramon Penunuri

Detective Keeth Jones
Officer Anthony Estrada

Officer Gabriel Morgan
Officer Gabriel Wood

PSCB Supervisor Duncan Hobbs
PSCB Supervisor Idalas Castro

Telecommunicator Monica Quintero
Telecommunicator Adrienne Sheppard

Telecommunicator Melissa Snow

25
YEARS

20
YEARS

20

YEARS

YEARS

YEARS
15

10

5



Questions
Call SRPD at 480.850.8200

SALT RIVER POLICE DEPARTMENT
8860 E CHAPARRAL ROAD, SUITE 100 
SCOTTSDALE, AZ 85250

Emergency 9-1-1

Non-Emergency 480 850 9230

Police Records 480 362 6370

Administration 480 850 8200

Report Reckless Driver / D.U.I. Call 9-1-1

Property & Evidence 480 362 5469

Hiring & Recruiting 480 850 8200

www.SaltRiverPD.com


