
WILL CANDIDATES HAVE TO TAKE 
LEAVE FROM EMPLOYMENT? 
Yes, candidates who work for the SRPMIC 
government, its enterprises or divisions, must take 
at least two weeks off prior to the Primary Election; if 
the candidate continues on to the General Election, 
he/she must again take two weeks off prior to the 
General Election.  (Annual leave or Leave Without 
pay may be utilized.)  This requirement does not 
apply to sitting Council Members. 

ARE COUNCIL ELECTS ALLOWED 
TO WORK FOR SRPMIC or 
ITS ENTERPRISES?
No, candidates elected as President, Vice-President, 
or Council Members cannot work for the Community 
government, its enterprises or divisions.

WHICH COUNCIL TERMS ARE 
EXPIRING IN 2026

CANDIDATES

An election will be held for the expiring terms 
of President, Vice-President, and four (4) 
Council Member positions.  District I (Salt River) 
will have three (3) Council Member seats 
available and District II (Lehi) will have one (1) 
Council Member seat available. 

WILL THERE BE WRITE-IN 
CANDIDATES? 
Per Chapter 3, Section 3-5, (d)(5), Write-In 
candidates will only be allowed in the Primary 
Election, unless a Primary Election was not held or if 
a candidate is running unopposed.
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Vice-President
Ricardo Leonard

President
Martin Harvier

Council Member
Jacob Butler

Council Member 
Mikah Carlos

Council Member 
Cheryl Doka

Council Member 
Michael Dallas,Sr.

District I  (Salt River)

District II  (Lehi)

CANDIDATE QUALIFICATIONS
Per the SRPMIC Constitution Article IV, Sections 
2 & 3, candidate qualifications:
- An enrolled member of the SRPMIC.
- Has physically resided in the SRPMIC for at 

lease one(1) year and in the district as 
provided in Article V, Section 1 for at least six 
(6) months immediately preceding the 
election date.

- Is at least 25 years of age.
- Per the amended SRPMIC Constitution, 

candidates must not have been convicted of 
a felony during the ten (10) years preceding 
the date of the election.  A felony is any 
criminal offense punishable by more than 
one (1) year incarceration in the jurisdiction 
the person was convicted.  NOTE: The 
background check will be conducted via the 
SRPMIC Human Resources Dept. process.
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